
 

 

 
 
April 27, 2020 
 
The Honorable Gary Dahms 
Chair of the Commerce and Consumer Protection Finance and Policy Committee  
95 University Avenue W. 
Minnesota Senate Bldg., Room 2111 
St. Paul, MN 55155 
 
Re: Support for Senate File 4352 – Paid Family Leave Insurance Benefits 
 
Dear Senator Dahms: 
 
I am writing on behalf of the American Council of Life Insurers (ACLI) to express support for 
Senate File 4352, which is scheduled for a hearing before the Senate Commerce Committee on 
Tuesday, April 28, 2020. If enacted, Senate File 4352 would permit disability income insurers to 
offer paid family leave benefits to Minnesota workers. 
 
Background  
 
ACLI is the leading trade association driving public policy and advocacy on behalf of the life 
insurance industry and its consumers. Ninety-million American families rely on the life insurance 
industry for financial protection and retirement security. Our member companies are dedicated 
to protecting consumers’ financial wellbeing by providing life insurance, annuities, retirement 
plans, long-term care insurance, and disability income insurance as well as supplemental 
benefits such as dental and vision plans. 
 
Last year, 26 states considered paid family and medical leave (PFML) legislation. Unfortunately, 
many of those bills failed to acknowledge the strong role that private insurance already plays in 
insuring the medical portion of PFML—through private short-term disability income  
insurance. Nationwide, 47% of full-time private sector workers already have short-term disability 
coverage. Pregnancy and maternity-related issues comprise the highest volume of short-term 
disability claims.  
 
Senate File 4352 
 
While disability insurance (DI) already covers the medical side of PFML, Senate File 4352 would 
allow insurers to provide to employees the other, equally important half of that equation—family 
leave benefits. Senate File 4352 would enable insurers licensed to issue DI in Minnesota to 
offer paid family leave benefits, either as a rider to a disability policy or as a separate, 
freestanding policy. Employees could use this coverage to take care of an ill family member, 
bond with a new or adopted child, address a qualifying exigency arising out of a family 
member’s military service, or attend to another family matter specified in the policy.  
 
 
ACLI believes that insurers who offer DI are best equipped to facilitate paid family leave 
because they already have the experience, expertise, and infrastructure in place to begin 
working toward administering these benefits, either through employer-sponsored group 
insurance policies or voluntarily purchased employee policies. Further, DI currently provides the 



 

 

most extensive coverage to employees for medical leave wage replacement purposes. In fact, 
insurance carriers are already providing similar family leave benefits in New York as part of its 
PFML initiative. In addition to New York, Massachusetts has also been working with the 
insurance industry to develop family leave products. ACLI and Minnesota Insurance & Financial 
Services Council (MIFSC) members stand ready to begin offering these policies/products in 
Minnesota.  
 
ACLI applauds Senate Commerce for considering Senate File 4352. We look forward to 
collaborating with the Legislature and the Department of Commerce to pursue a reasonable 
insurance-based solution for employee paid family leave.  
 
Thank you for your time, and please do not hesitate to reach out with questions.  
 
Sincerely, 

 
Taylor Walker 
Legislative Director, State Relations 
202-624-2465 taylorwalker@acli.com  
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